Child Labour

Meaning of Child Labour: It refers to the children below the age of 14 are employed either in organized or unorganized sector.

The Extent of Child Labour

According to the Census 2001 there are 1.25 crores working children in the age group of 5-14 yrs. as compared to the total child population of 25.2 crores. In the total working children 1.07 crores working children are in the age group of 10-14 yrs.

According to UNESCO report nearly 6% of children in India of the age group of 5-14 yrs. are working as labourers in various formal sectors.

UNO report observed that 1.39 crores children in the age group of 5-14 yrs. were working as child labourers.

Extreme poverty & marginal income force the poor families in India to engage the child into labourious work during their right to school education & also to enjoy their childhood. In most of the cases the child labourers are appointed as apprentice & are also under-paid. A good number of child labourers are engaged in fire work factories, agarbatties factories, tea stalls, etc.,

Prohibition of Child Labour

Child labour is considered as national degradation. Concern of children & the dimination of child labour continue to be an area of great concern and article of faith for successive govt. Existing laws prohibit the employment of children below 14yrs. of age.

As per article 24 of the Indian constitution no child below the age of 14 shall be employed to any work in any institutions, factories or engaged in any other risky activities. This is one of the fundamental rights, which is included under the sub-heading ‘Right Against Exploitation’.

The Govt. of India adopted a national policy on child labour in 1987 with three fold strategy – Legal action plan, general development programs & project based action plans. The Govt. of India has adopted two schemes namely:

1. National child labour project scheme

2. Grant in aid to voluntary organization for taking up action oriented programmes in the field of rehabilitation of child labour.

The Govt. has approved the continuation of the above schemes during the tenth plan & it has been decided to sanction addition 150 National Child Labour projects along with the existing hundred during the tenth plan.

Agricultural Labourers

1. Attached Labourers: They are those labourers who are attached to some cultivators’ household on the basis of written agreement. These labourers are further classified into:

a. Bonded Labourer: is one, who pledges himself or some times a member of his family against a loan. The bonded labourer binds himself to work for the creditors for certain number of years.

b. Long-term Farm Servant: These are the workers who serve in the field of landlords for considerably a long period of time.

c. Tied Labourers: They are the permanent labourers who are attacked to agricultural household.

2. Casual Labourers: All workers not in the category of attached labourers are known as casual labours. They are classified into 3:

a. Small Farmers: They are those who have very smallholdings & are thus forced to work on farms of others.

b. Tenants: They are those who work on leased lands but this is not their main source of income.

c. Share Croppers: They are those who besides sharing the produce of land cultivated by them, also work as labourers.

Distinction Between Agricultural Labourer and Cultivators

Cultivators are those who work on their own or leased land for themselves. In other words cultivators are the small farmers who work themselves on their own or mortage land without living other workers.

Agricultural labourers refers to a person who derives a major part of his income as payment for work, perform on the farms of others.

Socio – Economic Status of Agricultural Labours.

1. Agricultural laboures are literates, ignorant, sealtered & conservative. Hence they are highly unorganized. Their bargaining power is very less & they lead miserable life. Since they are scattered they cannot be easily organized.

2. Unskilled: Agricultural labourers are basically unskilled. They are not even skilled in the art of cultivation. Consequently their supply is perfectly elastic & therefore whatever they earn is the nature of transfer earnings.

3. Migratory in Character: Agricultural labourers do not get gainful employment throughout the year therefore they will go to other places in search of jobs in busy season, they will have to get back from a distant place.

4. Seasonal Unemployment: Agricultural labourers do not work continuously because it is a seasonal occupation. They get work only in busy season like serving & harvesting & they remain totally unemployed during off-seasons.

5. Low wages & Incomes: Agricultural wages & family income of agricultural workers are very low in India. As a result the consumption expenditure of an average agricultural labourers household is very low & hence their standard of living.

6. Indebtedness: Agricultural labour is heavily indebted. As per NSS (National Sample Survey) estimates, 52.32% of agricultural labour were indebted at national level. Seasonal native of agriculture, extreme poverty & low level of family earnings made them heavily indebted.

7. Low Social Status: Agricultural labour in India have very low social status. Most of them belong to depressed class & thus they lack coverage to assert their basic rights and hence they are subjected to exploitation by the people of higher class.

8. Child Labour: There is high incidence of child labour in India. This system of child labour has brought down the wage level considerably & the poor are made worst off.

9. Long Hours of Work: The hours of work of agricultural labourers are not fixed like the industrial labourers. Generally agricultural labourers have to do long hours of production sometimes they work day & night this has adversely affected their health & efficiency

10. Absence of Social Security Measures: Agricultural labourers in India are not provided with any social security measures like accident benefits, old age pension unemployment insurance, medical benefits, etc.,

Measures Adopted by the Government:

1. Minimum Wages: The minimum wages act, passed as far back as 1948 was also made applicable to employment in agriculture. Minimum wages for agricultural workers has been fixed under this act, in almost all the states.

2. Abolition of Bonded Labour: The bonded labour system act, passed in 1976, made a provision to free bonded labours from all obligations to lender. As per this act about 2,65,416 bonded labours was fixed up to 1975.

3. Providing Land to the Landless Labouress: The Govt. has distributed land to landless labourers & they have been helped to settle on land as cultivators. Approximately about 70 lakhs hecters of land has been distributed so far.

4. Provision of Housing: The Govt. has distributed housing sites to agricultural labourers. Provision of free sites & giving construction assistance have been made a component of minimum needs programme during ILS 3yrs.

5. Employment Schemes: Special crash programmes for rural employment have been launched under various 5yr. plans. The important among them are:

a. Works programme

b. Crash Scheme for Rural Employment (CSRE)

c. Employment Guarantee Scheme

d. Food for Work Programme.

e. National Rural Employment Programme

f. Rural Landless Employment Guarantee Programme (RLEGP)

g. Jawahar Razqar Yojana (JRY)

6.  Special Programmes for Weaker Section: It was implemented to help agricultural labourers & rural poor. The programmes are:

a. The small farmers development agency

b. The marginal farmers development agency

c. The drought prone area programme.

7. Insurance: The LIC has introduced a new group insurance scheme in 1987, which will cover all agricultural labour families. Under this scheme life insurance scheme is being offered to the earning members of the family.

8. Development of Small & Cottage Industries: The Govt. has initiated steps to promote small & cottage industries in rural areas. This will help agricultural labours to get alternative employment. Inspite of the above measures the condition of agricultural labours remain the same.

Bonded Labour System

Bonded labour is one who surrenders him self or sometime members of his against a loan.

Extent of Bonded Labour

Reliable estimates are not available on bonded labour in India. According to the estimate of ‘ Gandhi Peace Foundation’ & ‘National Labour Institute’ (1978 – 79). The bonded labours were 26.17 lakhs in 10 states.

The International Labour Organisation estimated the no. of bonded labours in India to be 150 lakhs, of which 50 lakhs were children.

All these estimates vary & it is very difficult to arrive at reliable statistics.

Abolition of Bonded Laobour System

It is in human, exploitative & violative of all names of social justice. Under human rights, in the constitution it is stated that trading in humans & forcing them to beg is prohibited. Since independence some states passed laws to abolish bonded labour but it is continued to be in existence due to poor enforcement of law. In 1975 the Govt. of India issued a notification & passed a legislation known as bonded labour system abolition act 1976.

As a consequence of this act as many as 2,35,379 bonded labours were identified & 265416 were freed & fully rehabilitated. Inspite of all these efforts bonded labour is still in existence.

Trends in Agricultural Wages:

Agricultural wages & family incomes of agricultural workers are very low in India. The living conditions of agricultural labour continue to be pathetic, critical & worst. The first agricultural labour enquiry committee reported that the per capita annual income of agricultural labour families was wages Rs. 104 in 1950-51, the annual agricultural income of household being Rs.447. The 2nd agricultural labour enquiry committee also reported a further deteoriation in the condition of agricultural workers.

Real Wages & Money Wages

Money wage refers to the price paid in monetary terms to a worker for this service. In other words money wages are those wages, which are paid in terms of money. Thus, money wages are measured & expressed in terms of money.

Real wage refers to the amount of goods & services, which the worker is able to purchase with his money wage is called real wages. In other words real wage refers to the purchasing power of money wages. It is measured & expressed by the purchasing capacity of money wages.
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